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Departmental/Directorate overview
	

	The Finance and Strategic Sourcing (FSS) Directorate, led by the Chief Financial Officer and their leadership team, is made up of three distinct teams: 
· Finance
· Commercial Management 
· Procurement 
Within the Finance team there are multiple disciplines including the core financial control activities for which this role will be responsible.  It is an exciting time to join the Finance function as the CFO is looking to make a significant amount of change and enhancement in each of the areas but also looking for synergies and alignment across the Directorate. 


The role
	

	The Senior Financial Governance Manager is responsible for delivering effective, high-quality governance support within the Finance and Strategic Sourcing Directorate. The role will ensure continued compliance with the financial governance framework and support the ongoing development of financial operations, policies and controls to meet statutory, regulatory and internal standards. This includes monitoring and developing risk management processes, incorporating policies, procedures and internal controls to support sound decision making. 
This role is the central contact point for financial governance, acting as a first line of defence whilst liaising closely with our risk team (second line of defence) as well as our internal and external auditors. 
The role reports to the Director of Financial Planning and Governance within the Finance team.


Scope and deliverables 
Accountability and Deliverables
	

	Oversee financial governance arrangements across the Corporation. Provide input to the Finance leadership team to support with their secretariat duties for Board, Executive Committee, Audit Committee and any other governance meetings. 
Consult and collaborate with the Finance leadership team to maintain and evolve the Corporation’s refreshed finance framework.
Work with the broader Finance leadership team to support the delivery and promotion of the Corporation’s financial strategy.
Manage and coordinate the internal audit function. 
Support the broader Finance team in maintaining and strengthening strategic relationships with key internal and external stakeholders, including internal audit, external audit, the Department for Work and Pensions (DWP) and The Pensions Regulator (TPR).
Ensure timely submission of regulatory requirements, including TPR master trust annual supervision submissions.
Support the design and implementation of an effective and efficient financial control environment.
Provide assurance to the Finance leadership team on the continued effectiveness and efficiency of the financial control environment, while highlighting areas of improvement or gaps.
Engage with the DWP on management of our loan facility and compliance with reporting requirements within the loan agreement.
Monitor risk management processes and controls within the Finance function.
Monitor and develop our ESG reporting to comply with evolving reporting requirements. 
Co-ordinating responses to Freedom of Information (FoI) requests into Finance.
Maintain the Finance business continuity plan (BCP) and ensure regular review of associated legislative and regulatory requirements.
Oversight of our non-audit services policy, maintaining a summary of non-audit work and exceptions to policy.
Mentor and train the Finance team and wider Corporation to improve strengthen financial risk and control capability.
Support ad-hoc tasks as and when required. 


Relationships and autonomy
	

	This role requires engagement with stakeholders at all levels of the organisation, as well as with external stakeholders.


Role requirements
Experience and technical skills
	

	Technical Skills
Significant experience in governance, risk and control frameworks within finance functions. 
Knowledge of relevant regulatory, legislative and best-practice requirements within a finance function operating in financial services and the public sector.
Proven track record of evolving and maintaining governance structures and frameworks.
Experience in risk management.
Experience of building and managing effective relationships with auditors and other key stakeholders.


Personal attributes
	

	Well developed stakeholder-management and relationship-building skills, including at senior levels 
Highly organised with attention to detail 
Self-starter who balances autonomy with collaboration
Proven strategic and analytical thinker
Resilient and adaptable


Working pattern
	

	Full / part time working considered
Nest Hybrid Working Policy is 1 to 2 days a week in the office


Grade Descriptor
	

	1 Head of a team, directing activities that have direct impact to the achievement of results for a Directorate or Lead of a specific technical discipline.
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